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Presentazione della Collana
La Collana di Management e Organizzazione Aziendale, diretta 

dal Prof. Marcello Martinez, pubblica saggi e monografie frutto del  
lavoro di ricerca di studiosi italiani ed internazionali nel campo delle scienze  
manageriali ed organizzative.

La Collana si propone di contribuire alla crescita e alla diffusione della 
conoscenza dei temi del management e dell’organizzazione aziendale con 
l’obiettivo di favorire l’approccio multidisciplinare, eliminando le barriere 
settoriali e promuovendo la costituzione di un luogo scientifico e di 
pensiero, ove gli autori di ricerche originali possano trovare un’opportunità 
per dare ampia diffusione ai loro contributi.

Sebbene i volumi della Collana sono prevalentemente pubblicati in 
lingua italiana le trattazioni sono collocate nei più ampi stream di ricerca 
internazionale. Principi fondanti della Collana sono l’originalità e il rigore 
metodologico.

Le proposte, dopo l’accurata revisione del Comitato Scientifico, saranno 
pubblicate in volumi su supporto fisico a testo stampato e/o altro tipo di 
supporto statico (ebook).

Le proposte dovranno pervenire all’email: redazione@collanamoa.it in 
formato Word (Times New Roman 12 interlinea 1), o pdf.

I contributi saranno sottoposti ad un doppio referaggio anonimo con 
all’ausilio di referee qualificati e di riconosciuto prestigio.

Sono accettati contributi in lingua italiana e inglese.



Procedura di referaggio
Tutti i volumi della Collana di Management e Organizzazione Aziendale sono sog-
getti a un processo di double blind review gestito da un componente del Comitato 
Scientifico della Collana secondo la seguente procedura:

•  al ricevimento del file del manoscritto in formato Word o pdf, sarà verificata 
la sussistenza delle condizioni per l’avvio del processo di referaggio, tra cui il 
controllo antiplagio;

•  se il risultato di tali verifiche consente l’avanzamento del processo, il mano-
scritto sarà sottoposto all’attenzione del Presidente del Comitato Scientifico;

•  il Presidente del Comitato Scientifico, in base alla tematica del manoscritto, 
assegna il referaggio a due Reviewer o identifica un Editor in seno al Comita-
to Scientifico che sceglie due Reviewer;

•  i Reviewer, completato il processo di revisione del manoscritto, inviano all ’E-
ditor un report stabilito secondo il format definito dall’Editrice;

•  l’Editor riceve i report dei Reviewer e predispone un Editorial Report;
•  l’Editorial Report viene inviato all’autore;
•  in caso di accettazione senza rilievi, l’autore/i potrà pubblicare il volume nella 

forma in cui è stato inoltrato, ma inviandolo in formato word;
•  in caso di accettazione con riserva, l’autore/i potrà apportare le modifiche 

suggerite e risottomettere il manoscritto in word, per un ulteriore round di 
referaggio.
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Organizing in the Shadow of Power  

INTRODUCTION 

Power is central to any form of organizing. Scholars have long debated its 
forms, dimensions, manifestations and outcomes in and across organizations. 
Power can be some more visible, institutionalized, and legitimate, but also hid-
den, anarchic, illicit and even violent, erupting suddenly and disrupting orga-
nizational life. 

Power can be overt, covert or a mixture of both. However, all forms of power 
cast shadows, some sharp, others more obfuscated, with which individuals, orga-
nizations and societies must cope, or work around. The exercise of power can be 
a potent means of improving productivity and growth. At the same time, it can 
result in exploitation and the creation of inequalities, often breeding fear and 
silence. 

Power can trigger subversion, attempting to undermine or putting up resis-
tance against established authorities, institutions, and professional elites, mo-
bilizing collective energies towards what is argued to be a greater good. Other 
countervailing processes can be characterized by persistence, marked by a “making 
do” attitude of agility, improvisation, and bricolage, backed by entrepreneurial 
spirit and informal networks.

Power, resistance, and persistence in organizations often exist side by side, 
alongside reactions to them, such as revolt, bargaining, sabotage, cynicism, com-
placency, inventiveness, or ignorance. 
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Many scholars have examined and debated the various epistemologies of 
power and its exercise, and have attempted to characterize the complex mixtures 
of power, control, resistance and persistence, which more fully capture the in-
terwoven and perhaps interdependent relations between power and resistance. 
They have examined resistance where some forms of it may be equally described 
as shadowy, covert and, occasionally, illegal. 

In 2016 a network of local universities has joined forces to host the 32nd 
EGOS Colloquium and ensure a rich mix of intellectual energies: University 
Federico II (founded in 1224, one of the oldest state-supported institutions of 
higher education and research in the world), University Parthenope, University 
of Campania Vanvitelli , and University of Salerno.

The volume, thanks to the contribution of ASSIOA, presents a selection of 
scientific contributions further developed after the conference. It outlines an im-
portant picture of the state of the art of the reseach carried out by the Italian 
academic community within the field of organizational studies.

 

Naples, november 2017

Paolo Canonico  
Stefano Consiglio 
Gianluigi Mangia 
Marcello Martinez 
Riccardo Mercurio 
Luigi Moschera
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Power is central to any form of organizing. Scholars have long deba-
ted its forms, dimensions, manifestations and outcomes in and across 
organizations. Power can be some more visible, institutionalized, and 
legitimate, but also hidden, anarchic, illicit and even violent, erupting 
suddenly and disrupting organizational life like a volcano, an earthqua-
ke or other major exogenous event.

Power can be overt, covert or a mixture of both. However, all forms of 
power cast shadows, some sharp, others more obfuscated, with which 
individuals, organizations and societies must cope, or work around.

The exercise of power can be a potent means of improving producti-
vity and growth. At the same time, it can result in exploitation and the 
creation of inequalities, often breeding fear and silence. Power can 
trigger subversion, attempting to undermine or putting up resistance 
against established authorities, institutions, and professional elites, 
mobilizing collective energies towards what is argued to be a greater 
good. Other countervailing processes can be characterized by persi-
stence, marked by a “making do” attitude of agility, improvisation, and 
bricolage, backed by entrepreneurial spirit and informal networks.

Power, resistance, and persistence in organizations often exist side 
by side, alongside reactions to them, such as revolt, bargaining, sabo-
tage, cynicism, complacency, inventiveness, or ignorance.

The volume seeks to engage with the topic of organization and orga-
nizing in the shadow of power, exploring and discussing what the sha-
dow of power and organizing as “making do” might mean in and across 
diverse contexts. 


